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8:00 – 9:30 AM 
Annual Membership Meeting 
Please join fellow ACOEM members for breakfast during the Annual Membership Meeting!   
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9:45:00 AM - 10:45:00 AM 
 
401 Training in Hyperbaric Medicine to Enhance Your Occupational Medicine Practice. 
 
This session will introduce the occupational medicine physician to avenues to enhance their practice by 
getting additional training in hyperbaric medicine.  With further education focused on hyperbaric 
medicine, the occupational medicine physician could be able to approach public safety organizations 
and commercial diving companies.  In addition, those with more interest could explore the possibities of 
training in hyperbaric medicine to expand their practice for wound care or the treatment of any one of 
the 14 indications of using hyperbaric oxygen therapy. 
 
Learning Objectives 

• Discuss the ways of getting additional training in hyperbaric medicine.  These include short or 
long courses that would allow a physician to be able to evaluate and treat commercial divers. 

• Describe training opportunities in hyperbaric medicine that would allow the physician to 
practice hyperbaric medicine as an addition to their practice. 
 

Faculty 
Tony Alleman, MD, MPH 
Bob Sanders, MD 
 
 
  



 
 
Wednesday, April 19, 2023 
 

 
The agenda and speakers are current as of March 8, 2023, and are subject to change.  
 
 

9:45:00 AM - 10:45:00 AM 
 
402 The Department of Veterans Affairs Post Deployment Cardiopulmonary Evaluation Network: 
State of the Art Care in Pulmonary Assessment of Burn Pit-exposed Veterans 
 
In 2019, the Department of Veterans Affairs (VA) Airborne Hazards Center of Excellence established the 
Post-Deployment Cardiopulmonary Evaluation Network, or PDCEN. With 6 regional sites as of 2022, the 
PDCEN performs comprehensive, standardized clinical evaluations for veterans who report certain 
respiratory health problems, especially unexplained dyspnea, and who report exposure to burn pits and 
other airborne hazards.This case-based session, featuring 3 pulmonologists - 2 of whom are 
occupational medicine-trained - and an expert exercise physiologist, will describe the purpose and 
structure of the VA's PDCEN program, explain how PDCEN veterans undergo clinical evaluation for 
airborne hazards exposures and pulmonary health effects, and highlight how some of the diagnostic 
tools may be relevant to other occupational health evaluation needs.Educational Gaps:This session will 
highlight the role of tools beyond basic chest x-ray and spirometry in fully evaluating dyspnea in patients 
exposed to burn pits and airborne hazards. Occupational medicine physicians can then incorporate 
these diagnostic tools to better evaluate their own patients with inhalational exposures and respiratory 
symptoms. 
 
Sponsored by the Federal and Military Occupational and Environmental Medicine Section  
 
Learning Objectives 

• Describe the purpose and structure of VA's Post-deployment Cardiopulmonary Evaluation 
Network. 

• Summarize the PDCEN approach to exposure assessment for military and non-military 
occupational & environmental hazards in post-9/11 veterans. 

• Name 3 diagnostic tools to identify markers of respiratory disease missed by conventional 
spirometry. 
 

Faculty 
Michael Falvo, PhD;  
Silpa Krefft, MD, MPH 
Stella E. Hines, MD, MSPH 
Anays Sotolongo, MD 
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9:45:00 AM - 10:45:00 AM 
 
403 Hazard or Opportunity? You Decide 
 
Philadelphia offers a unique opportunity to explore the environmental implications of the oldest and 
largest oil refinery on the east coast, a near-environmental disaster as the refinery exploded and burned 
in Philadelphia, and the aftermath. The Philadelphia Energy Solutions refinery had been in operation 
since 1860 and was the largest point source of volatile organic chemicals in Philadelphia before the 
explosion. In June 2019, the refinery explosion raised immediate concerns due to the risk of leakage of 
large volumes of hydrogen fluoride stored on site. The refinery closed and the 1300 acre site is being re-
developed.  Ongoing pollutants  include benzene in the air, lead in the soil and hydrocarbons in the 
ground water.  These pose significant health implications for the site's re-development. In this session, 
we will explore the history of the refinery, legacy pollutants, regulatory perspective and community 
involvement.  To enhance clinical insight into the many environmental issues raised, the audience will be 
challenged to explore ways they could participate in helping the community assess environmental 
health risks and plans for re-development. 
 
Sponsored by Environmenttal Health and Undeserved Occupational Populations  
 
Learning Objectives 

• Analyze how the environmental regulatory framework impacts the redevelopment of a 
hazardous site 

• Describe the implications of legacy pollution that environmental justice communities face 
• Develop practical tools to be a health resource for different audiences such as policy makers and 

concerned residents 
 

Faculty 
Marilyn Howarth, MD, FACOEM 
Pouné Saberi, MD, MPH 
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9:45:00 AM - 10:45:00 AM 
 
404 Substance Use Disorder in the Workplace: The Barriers for Employees and the Impact for 
Employers 
 
Substance use, including tobacco, alcohol and opioids, has been on the rise for years and the COVID-19 
pandemic has only amplified the problem. Addiciton is not just a personal chronic meidcal condition. In 
fact, more than 70% of individuals suffering from substance use disorder are active in the workforce and 
addiciton significantly impacts all organzations and employers with medical spend and lost productivity 
mounting to more than $25 billion dollars per year. As an occupational medicine specialist, 
understanding substance use disorder and its impact to employers and employees help us create a 
dialogue as a clinican and break down the stigma associatied with it. In this session, we will discuss: (1) 
the current state of subtance use disroder in the U.S. post the COVID-19 pandemic, (2) the barriers that 
exist today for employees and the impact for employers, and (3) the current best practices in subtance 
use care and evidence based novel solutions that may help employees with their recovery. 
 
Learning Objectives 

• Recognize the current state of substance use disorder among the workforce, including the 
impact of the COVID-19 pandemic to subsance use care. 

• Summarize the evidence of substance use disorder impacts on employers and organizations, and 
the barriers to care for employees. 

• Describe the current evidence-based best practices and the use of novel solutions in susbtance 
use care for organizational employees. 
 

Faculty 
Justin (Chih Chao) Yang, MD MPH 
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9:45:00 AM - 10:45:00 AM 
 
405 Support of Corporate Sustainability May Include Promotion of a "Life-Work" Agenda by the 
Medical Director 
 
Achievement of sustainable development goal #3 (Good Health and well-being) will require a corporate 
commitment from the top to a culture of health including emotional health. In absence of such a 
commitment, employees will continue to exit. This sustainability agenda can only be executed by the 
corporate medical director (CMD) whose traditional remit will need reconfiguration. The focus on health 
& safety will need to be enhanced by additional focus on the emotional well-being of the entire 
workforce. Under the direction of the CMD, leaders/managers will need to be educated & recalibrated. 
This recalibration will require CMD to implement ongoing teaching to include maintenance of best 
practices for employer/employee interaction. Employee benefits will need to become much more 
comprehensive to include psyche tele-health services, flexible work hours, & open communication 
forums. Once they recognize they're valued & holistically supported by employers, they will want to not 
only return but stay at work.  Productivity will increase, absenteeism will decrease. We'll discuss 
corporations that have implemented this in response to the "Great Attrition."   
 
Learning Objectives 

• Recognize how and why corporate productivity has declined. 
• Recognize the value of the recalibration of their remit.  
• Design and implement a corporate culture of health with a focus on a "lifework' balance.  

 
 
Faculty  
Robert L. Quigley, MD, D.Phil 
Myles Druckman, MD 
Philippe Guilbert, MD 
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11:00:00 AM - 12:00:00 PM 
 
406 A Systematic Review on Current Solutions for Preventing Work-Related Musculoskeletal Disorders 
 
Researchers will discuss the outcomes of their systematic literature review on current prevention 
methods for musculoskeletal disorders (MSDs). This review was conducted to better understand 
interventions for MSDs, uncover promising solutions, and determine where to focus future research 
efforts. Six electronic databases were systematically searched for peer-reviewed, MSDs-related 
publications within the last decade. Two researchers reviewed 8,365 articles for pre-determined 
inclusion criteria, and disagreements were resolved by a third reviewer. Data were abstracted and 
synthesized from 58 articles that met the inclusion criteria. Results highlight intervention strategies, 
such as enacting specialized patient handling equipment and material handling devices, exoskeletons, or 
engaging in exercise programs to prevent MSDs. This review provides a first-of-its-kind insight into 
current MSD prevention interventions and suggests future research directions. 
 
Learning Objectives 

• Determine possible barriers to implementing interventions to prevent MSDs. 
• Explain current interventions used in order to avoid or reduce MSDs. 
• Consider future directions for additional research in the prevention of MSDs. 

 
Faculty 
Sydney T. Mosser, MS 
John Dony  
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11:00:00 AM - 12:00:00 PM 
 
407 Social Media Business Applications for the Occupational Medicine Practice 
 
Social media is a powerful tool that can be used to promote your brand, build your patient base, 
advocate for a cause, improve patient education, and educate your patient base (and companies) on a 
variety of pertinent health and safety issues.  This session will explore relevant applications and 
pragmatic use cases of social media that meaningfully apply to your day-to-day practice, encourage and 
empower you to create an online presence, and learn specific strategies to maximize engagement with 
your existing and new audiences. 
 
Learning Objectives 

• Describe how to strategically leverage social media as a digital tool to multiply yourself and your 
effectiveness in the marketplace 

• Utilize social media to engage with an online audience and more cost-effectively communicate 
and promote educational resources to patients 

• Use social media as a tactical marketing and PR tool for your practice 
 

Faculty 
Manijeh Berenji, MD, MPHS, FACOEM 
Parvathi Somasundaram, MD 
Duane Wisk, DO, MPH 
Erin Ransford, BSPH 
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11:00:00 AM - 12:00:00 PM 
 
408 Post-Offer Employment Testing as a Cornerstone for Total Worker Health: Integrated Data 
Reveals Holistic Impacts That Support a Cross-Silo Approach to Improving Worker Safety, Health, & 
Wellbeing 
 
NIOSH defines Total Worker Health as 'policies, programs, and practices that integrate protection from 
work-related safety and health hazards with promotion of injury and illness-prevention efforts to 
advance worker well-being.' This session will review findings of a study that examined the impact of 
Post-Offer Employment Testing (POET) - a specific application of Functional Employment Testing - across 
a range of outcomes, including safety, health, cost, and employee turnover.  The study's findings suggest 
that the benefits of POET span across organizational silos, thus demonstrating the integrative principle 
of Total Worker Health.  The presentation will describe how Occupational Health Professionals can 
leverage the integrative impacts of POET and other workforce safety and health programs to engage 
business leaders and to collaborate with colleagues across business functions to pursue a Total Worker 
Health approach. 
 
Learning Objectives 

• Describe the impact of Post-Offer Employment Testing on a range of outcomes, including 
medical, pharmacy, workers' compensation, short-term disability, and motor vehicle accident 
costs, and worker turnover. 

• Describe how the wide-ranging impacts of POET support the aim of Total Worker Health. 
• Explain how to leverage the holistic impact of POET (or other safety & health programs) to 

engage company leaders and colleagues in other corporate functions (HR, Benefits, Wellness) to 
strive toward a Total Worker Health approach 
 

Faculty 
Rosandra Daywalker, MD, PhD (C) 
Ben Hoffman, MD, MPH 
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11:00:00 AM - 12:00:00 PM 
 
409 Thinking Big and Expanding Employee Health Offerings: How Yale New Haven Health is Helping 
Our Employees Bridge Gaps to Primary Care and Disease Management Services through 'Easy Care' 
 
Pivoting forward from our expanded role in caring for employees with COVID-19 infections, in June 
2022, we helped them advance engagement in their personal health (both physical and mental) and 
well-being by introducing new clinical services 'right where they work', and with no out-of-pocket costs.  
Easy Care services include: treating minor personal illnesses and injuries; biometric screenings (blood 
pressure, BMI, cholesterol, and on-demand glucose and HgbA1c measurements); non-work related 
vaccinations (e.g., Shingles and Pneumovax); and, importantly, directly connecting our employees to 
YNHHS benefits and programs such as chronic condition management and health coaching, in-person or 
virtual urgent care access, Patient Resource Coordinators (for navigation to primary and specialty care), 
Community Health Workers (for assistance with social drivers of health needs), Employee and Family 
Resources (EAP services), and HR Connect (for specific benefits questions).The speakers will outline their 
initial service design, early measures of success, and lessons learned that will ensure the growth of these 
services across the health system. 
 
Learning Objectives 

• Describe strategies to gain leadership support for these services in collaboration with other 
department leaders, the importance of employee input and feedback, and strategic marketing 
of the expanded service model. 

• Discuss some of the operational, electronic medical record, and legal challenges that were 
overcome to introduce these services in a manner that is comprehensive, impactful, and 
compliant. 

• Create a business case for these services and demonstrate value-on-investment including: 
reduced unnecessary ED use and related cost savings, improved engagement in chronic disease 
management and lifestyle coaching, improved follow through on care plans, 
 

Faculty 
Brianna Conetta, MBA 
Ryan  M. Pastena, MD 
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11:00:00 AM - 12:00:00 PM 
 
410 Pregnancy and Occupational Hazards 
 
Women of reproductive age constitute a substantial proportion of the working population and are 
exposed to various occupational hazards.  Recognition of these hazards and appropriate counselling of 
women who are either planning their pregnancy or are already pregnant is important to reduce health 
risks to both the mother and the fetus and find appropriate work accommodation options.  At the same 
time, knowledge of these risks is important to provide reassurance when indicated and potentially avoid 
unnecessary removal from work.  The presentation will cover important work hazards as they relate to 
pregnancy and female reproductive health. 
 
Learning Objectives 

• Better recognize important reproductive hazards. 
• Provide evidence-based risk communication regarding major reproductive hazards to female 

workers. 
• Better equipped to help employers reduce pregnancy-related health risks through better control 

programs and work accommodation. 
 

Faculty 
Marina Afanasyeva, MD, MPH, PhD, FRCPC 
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12:15:00 PM - 1:15:00 PM 
 
411 Challenges and Best Practices in Non-Traditional Occupational Health Settings 
 
Many occupational health programs occur within medical centers, large corporations, or universities. 
Some are standalone clinics or part of a system or network of occupational health clinics. Although each 
program may have its unique attributes, the more traditional settings benefit from standardized 
policies, access to an electronic health record system, training and education resources, and even 
occupational health expertise. This session will present some of the challenges that occur within non-
traditional occupational health settings. We will share examples and best practices from the US federal 
government and private or non-federal settings.  The following will be discussed: (1) conducting 
audiometric testing as part of a hearing conservation program globally; (2) training primary care 
providers and other healthcare staff on general principles of occupational health; (3) utilizing electronic 
health records or other systems to track exposures and medical surveillance; and (4) gaining buy-in from 
leadership and other stakeholders on the importance of comprehensive occupational health services. 
 
Learning Objectives 

• Describe at least two approaches to implementing medical surveillance (e.g., audiometric 
testing as part of a hearing conservation program) at geographically diverse locations. 

• Outline options for tracking occupational health data when resources are limited (i.e., there is 
no or limited access to a robust electronic health record). 

• Making policy on the fly to track that which is operationally sound and involves all stakeholders. 
(identifying and tracking new hazards in a crisis) 
 

Faculty 
Sheryl A. Bedno, MD, DrPH 
Peter G. Matos, DO, MPH 
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12:15:00 PM - 1:15:00 PM 
 
412 Incorporating Disability Benefits into Clinical Practice 
 
Estimates indicate that up to 1 in 4 US workers will have lost time from work due to illness or injury.  
Disability benefits offered by employers offer income protection to employees during times of 
functional impairment but also offer opportunites for clinicians to assist with return to work if usable 
information is shared with benefits companies.  Too often paperwork regarding disability is seen as a 
nuisance or burden for treating providers when in reality they offer opportunity for interaction with 
benefits company if clear picture of patient functional capacity is provided.  In this session I will review 
the industry standard definitions of occupational activities including definitions of 'sedentary', 'light', 
'medium' and 'heavy' occupations as well as definitions of timing including 'occasional', 'frequent' and 
'constant'.  In additional to developing a broader understanding of these industry terms I will explain 
why clear provision of restrictions and limitations can help benefits companies assess patient capacity 
for return to work and assist with return to work efforts when able. 
 
Learning Objectives 

• Assess function of patient in terms utilized by disability benefits carriers. 
• Formulate restrictions and limitations for patients that can be translated to everyday work. 
• Integrate industry terminology into office notes and in communications with benefits carriers. 

 
Faculty 
Tracy Hamill, MD 
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12:15:00 AM - 1:15:00 PM 
 
413 The Importance of Hospitals' Collaboration for Pandemic Preparedness: Lessons Learnt from 
COVID-19 in Lebanon 
 
We describe our capacity-building project: A Nation-Wide Approach to Respond to COVID-19 Pandemic 
in Lebanon'. Through this USAID-funded project, the American University of Beirut partnered with ten 
remote hospitals to assist them in their pandemic response. Pre-assessment visits were followed by on 
site training, PPE delivery, and post-assessment visits. More than 325 healthcare workers were educated 
through a train the trainer (TTT) model. Subsequently more than 2.5 million pieces of PPE and medical 
equipment were distributed. To evaluate the hospitals' baseline preparedness and the impact of the 
capacity building process, a validated CDC/WHO Hospital Preparedness Checklist was completed. The 
effectiveness of the implemented training was assessed through structured knowledge questionnaires. 
A clear progress was noted in all hospitals in most domains, and a significant improvement was 
demonstrated in the trainers' knowledge scores.A collaborative TTT program between academic/tertiary 
care centers and remote hospitals that includes sharing expertise and supplies is feasible and highly 
effective during public health emergencies. 
 
Learning Objectives 

• Design an effective intervention that ensures hospitals' preparedness in times of pandemics 
• Describe a tool that can be utilized to measure hospital preparedness during pandemic 
• Assess the effectiveness of a train the trainer intervention 

 
Faculty 
Diana Rahme, MD 
Carine Sakr, MD, MPH 
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12:15:00 PM - 1:15:00 PM 
 
414 Laboratory-acquired Infections: A Case Study 
 
This is a case-based session to review the topic of laboratory-acquired infections. The presentation will 
include a discussion on the epidemiology and the pathogenicity of the agent involved in the case, the 
recurring challenges with biosafety practices and biocontainment in the biomedical research industry 
working with emerging pathogens and 'select agent' research. 
 
Learning Objectives 

• Discuss what to ask in the pre-employment and periodic medical surveillance to identify a high-
risk worker for a laboratory-acquired infection who may require either standard or non-
standard PrEP/PEP and/or the placement of addtional workplace protection. 

• Describe what to look for in a workplace hazards review that would suggest that a laboratory-
acquired infection could present with atypical clinical manifestations. 

• Explain a very effective method to reduce the risk unnecessary delays in the diagnosis and 
treatment of laboratory-aquired infections. 
 

Faculty 
Michael A. Sauri, MD, MPH&TM, FACP, FACPM, FACOEM 
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12:15:00 PM - 1:15:00 PM 
 
415 Clincial Management for PFAS Exposed Individuals 
 
Upwards of 100 million people in the US have drinking water contaminated with PFAS. Toxicological and 
epidemiological literature has demonstrated a variety of health harms associated with exposure 
including cancer and non-cancer effects.  The literature, however, is ever evolving with new studies 
every week. As media attention and public awareness has grown, exposed individuals are asking their 
providers for information and assessments.  Yet, exposed individuals and their clinicians have been 
without guidance regarding testing and clinical evaluations.  In 2022, the National Academy of Science 
published 'Guidance on PFAS Exposure, Testing, and Clinical Follow-Up.' The document, written by a 
committee of multidisciplinary PFAS experts reviews the science and offers recommendations for 
assessing exposure, an evidence-based clinical evaluation, testing protocols, etc. Members of the 
committee and other PFAS experts will discuss the implications and utility of the report. 
 
Sponsored by the Environmental Health Section  
 
Learning Objectives 

• Identify who is subject to serum testing for PFAS and how to interpret the results 
• Describe the clinical parameters for assessing a PFAS-exposed individuals 
• Characterize the areas of uncertainty related to clinical management for those with elevated 

serum PFAS levels 
 

Faculty 
Kenneth R. Spaeth, MD 
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12:15:00 AM - 1:15:00 PM 
 
416 Seven Ways to Create a Culture of Caring in a Traumatized World: What's Missing from the 
Conversation on Worker Stress, Burnout, and Mental Health 
 
On the heels of a global health catastrophe, a massive workforce shake-up, economic disruption, and 
societal reckonings, many are wondering, 'where do we go from here?'.  Whether your task is to care for 
the workforce, support population health, or advance your own well-being, this session is for you.  This 
discussion will distill research from the realms of Trauma-Informed Care, Lifestyle Medicine, and Positive 
Psychology to provide attendees with evidence-based methods that support both worker well-being and 
the personal resilience of the Occupational Medicine professional.  There will also be a review of ISO 
45003, the first-ever international standard for managing psychosocial risk within an occupational health 
and safety management system. Attendees will not only gain practical strategies to build a culture of 
caring in a world wrought by traumatic stress and burnout-- but will also leave with hope, optimism, and 
inspiration for the future. 
 
Learning Objectives 

• Assess the current state of workforce dynamics in the context of traumatic stress and burnout. 
• Employ strategies to eliminate occupational psychosocial hazards and prevent/reduce 

workplace stress through systems-level changes in the organization. 
• Cultivate a caring, trauma-informed, and connected workplace 

 
Faculty 
Rosandra Daywalker, MD, PhD (C) 
Marcqwon Daywalker, MD 
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